
Cred. Plus Cred. Plus Cred. Plus
STEP RANGE BA RANGE 1 RANGE 2 RANGE 3

BA + 0 - 29 BA + 30 or BA + 45 or BA + 60 or
SEM. UNITS BA + 15 BA + 30 BA + 45

with MA with MA with MA

080B 0801 0802 0803
Annual Annual Annual Annual

1 61,501.36 66,556.23 66,966.92 69,245.02
2 61,944.57 66,966.92 69,184.74 72,253.20
3 62,386.20 68,808.31 72,031.58 75,349.38
4 63,399.77 71,369.98 74,852.35 78,380.36
5 65,498.66 73,884.37 77,663.33 81,360.85
6 67,783.30 76,395.54 80,420.58 84,370.62
7 69,852.86 79,071.31 83,182.69 87,382.07
8 72,003.88 81,716.05 86,078.43 90,551.54
9 74,021.29 84,258.17 88,869.86 93,422.84

10 86,854.07 91,574.92 96,484.80
11 89,394.59 94,387.56 99,440.83
12 92,011.66 97,123.58 106,724.98
13 92,011.66 97,123.58 106,724.98
14 92,011.66 97,123.58 106,724.98
15 92,011.66 97,123.58 106,724.98
16 93,165.39 98,275.68 107,877.07
17 93,165.39 98,275.68 107,877.07
18 95,018.19 100,125.25 109,739.67
19 95,018.19 100,125.25 109,739.67
20 95,018.19 100,125.25 109,739.67
21 97,545.65 102,651.07 112,265.50
22 97,545.65 102,651.07 112,265.50
23 101,394.67 106,708.69 116,702.79
24 101,394.67 106,708.69 116,702.79
25 104,810.27 110,124.26 120,118.37
26 104,810.27 110,124.26 120,118.37
27 109,930.33 115,244.34 125,364.55

Employees on Range BA:
  1.  Will receive yearly step and column increases commensurate with their teaching and education experience; and
  2.  May move, commensurate with their education experience, to Ranges 1, 2, 3 when they have their Preliminary
       or Clear Teaching Credential.

All Employees:
  1.  Range placement is based on upper division and graduate units taken after a BA degree.
  2.  Employees new to the District : Each year of verified service as a full-time certificated employee in a public or  
       private school may be counted as a year of service for initial salary placement, provided the applicant had a 
       valid teaching credential or teaching license during the time of service. 
       Effective July 1, 2022, there shall be no limit on the number of years that can be so credited for teachers applying to WCCUSD.
  3.  Employees shall serve 75% or more of the work year in order to advance to the next salary step.
  4.  See Article 22 Section 1
  5. Work Year: 185 Days plus 72 Hours
  6. Doctorate: $2,000
  7. All other stipends see Article 23

Approved by the Board of Education Pending

SCHEDULE UTR8
WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT SALARY SCHEDULE

TEACHERS AND LIBRARIANS
2025-2026

Effective July 1, 2025 (Increased 5.0%)



Cred. Plus Cred. Plus Cred. Plus
STEP RANGE BA RANGE 1 RANGE 2 RANGE 3

BA + 0 - 29 BA + 30 or BA + 45 or BA + 60 or
SEM. UNITS BA + 15 BA + 30 BA + 45

with MA with MA with MA

08EB 08E1 08E2 08E3
Annual Annual Annual Annual

1 63,653.89 68,885.71 69,310.73 71,668.60
2 64,112.65 69,310.73 71,606.20 74,782.06
3 64,569.72 71,216.60 74,552.69 77,986.60
4 65,618.77 73,867.93 77,472.17 81,123.67
5 67,791.12 76,470.35 80,381.57 84,208.46
6 70,155.72 79,069.40 83,235.29 87,323.61
7 72,297.70 81,838.79 86,094.08 90,440.43
8 74,524.00 84,576.14 89,091.16 93,720.87
9 76,612.02 87,207.23 91,980.29 96,692.65

10 89,893.98 94,780.06 99,861.76
11 92,523.39 97,691.11 102,921.25
12 95,232.06 100,522.92 110,460.36
13 95,232.06 100,522.92 110,460.36
14 95,232.06 100,522.92 110,460.36
15 95,232.06 100,522.92 110,460.36
16 96,426.18 101,715.34 111,652.78
17 96,426.18 101,715.34 111,652.78
18 98,343.83 103,629.63 113,580.56
19 98,343.83 103,629.63 113,580.56
20 98,343.83 103,629.63 113,580.56
21 100,959.75 106,243.86 116,194.79
22 100,959.75 106,243.86 116,194.79
23 104,943.49 110,443.49 120,787.39
24 104,943.49 110,443.49 120,787.39
25 108,478.60 113,978.60 124,322.49
26 108,478.60 113,978.60 124,322.49
27 113,777.90 119,277.89 129,752.32

Employees on Range BA:
  1.  Will receive yearly step and column increases commensurate with their teaching and education experience; and
  2.  May move, commensurate with their education experience, to Ranges 1, 2, 3 when they have their Preliminary
       or Clear Teaching Credential.

All Employees:
  1.  Range placement is based on upper division and graduate units taken after a BA degree.
  2.  Employees new to the District : Each year of verified service as a full-time certificated employee in a public or  
       private school may be counted as a year of service for initial salary placement, provided the applicant had a 
       valid teaching credential or teaching license during the time of service. 
       Effective July 1, 2022, there shall be no limit on the number of years that can be so credited for teachers applying to WCCUSD.
  3.  Employees shall serve 75% or more of the work year in order to advance to the next salary step.
  4.  See Article 22 Section 1
  5. Work Year: 185 Days plus 72 Hours
  6. Doctorate: $2,000
  7. All other stipends see Article 23

Approved by the Board of Education Pending

SCHEDULE UTR8+3.5
WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT SALARY SCHEDULE

TEACHERS AND LIBRARIANS
2025-2026

Effective July 1, 2025 (Increased 5.0%)



Cred. Plus Cred. Plus Cred. Plus
STEP RANGE BA RANGE 1 RANGE 2 RANGE 3

BA + 0 - 29 BA + 30 or BA + 45 or BA + 60 or
SEM. UNITS BA + 15 BA + 30 BA + 45

with MA with MA with MA

08CB 08C1 08C2 08C3
Annual Annual Annual Annual

1 66,849.30 72,343.75 72,790.11 75,266.32
2 67,331.07 72,790.11 75,200.78 78,536.12
3 67,811.08 74,791.62 78,295.18 81,901.49
4 68,912.80 77,576.07 81,361.26 85,196.06
5 71,194.20 80,309.15 84,416.68 88,435.67
6 73,677.52 83,038.64 87,413.68 91,707.19
7 75,927.00 85,947.08 90,415.97 94,980.49
8 78,265.08 88,821.81 93,563.48 98,425.62
9 80,457.91 91,584.99 96,597.66 101,546.56

10 94,406.64 99,537.96 104,874.78
11 97,168.02 102,595.19 108,087.86
12 100,012.69 105,569.14 116,005.40
13 100,012.69 105,569.14 116,005.40
14 100,012.69 105,569.14 116,005.40
15 100,012.69 105,569.14 116,005.40
16 101,266.74 106,821.42 117,257.68
17 101,266.74 106,821.42 117,257.68
18 103,280.65 108,831.79 119,282.25
19 103,280.65 108,831.79 119,282.25
20 103,280.65 108,831.79 119,282.25
21 106,027.87 111,577.24 122,027.70
22 106,027.87 111,577.24 122,027.70
23 110,211.60 115,987.66 126,850.86
24 110,211.60 115,987.66 126,850.86
25 113,924.17 119,700.27 130,563.45
26 113,924.17 119,700.27 130,563.45
27 119,489.48 125,265.58 136,128.74

Employees on Range BA:
  1.  Will receive yearly step and column increases commensurate with their teaching and education experience; and
  2.  May move, commensurate with their education experience, to Ranges 1, 2, 3 when they have their Preliminary
       or Clear Teaching Credential.

All Employees:
  1.  Range placement is based on upper division and graduate units taken after a BA degree.
  2.  Employees new to the District : Each year of verified service as a full-time certificated employee in a public or  
       private school may be counted as a year of service for initial salary placement, provided the applicant had a 
       valid teaching credential or teaching license during the time of service.
       Effective July 1, 2022, there shall be no limit on the number of years that can be so credited for teachers applying to WCCUSD.
  3.  Employees shall serve 75% or more of the work year in order to advance to the next salary step.
  4. Work Year: 200 Days
  5. Doctorate: $2,000
  6. All other stipends see Article 23

Approved by the Board of Education Pending

CAMERON TEACHERS - 200 DAYS

SCHEDULE UTR8-CAM
WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT SALARY SCHEDULE

2025-2026
Effective July 1, 2025 (Increased 5.0%)



STEP RANGE BA RANGE 1 RANGE 2 RANGE 3
BA + 0 - 29 BA + 30 or BA + 45 or BA + 60 or

SEM. UNITS BA + 15 BA + 30 BA + 45
with MA with MA with MA

060B 0601 0602 0603
Annual Annual Annual Annual

1 65,366.24 68,941.70 70,547.30 73,592.35
2 65,832.74 70,336.42 73,526.84 76,792.36
3 66,305.62 73,124.25 76,554.33 80,078.66
4 67,380.83 75,852.96 79,549.85 83,304.22
5 69,611.10 78,522.61 82,537.36 86,470.68
6 72,037.88 81,190.59 85,469.00 89,665.91
7 74,232.98 84,037.53 88,405.40 92,867.54
8 76,522.38 86,847.75 91,483.99 96,236.90
9 78,674.34 89,546.11 94,449.17 99,291.53
10 92,308.38 97,326.47 102,545.85
11 95,008.34 100,314.00 105,685.15
12 97,791.35 103,218.44 113,424.00
13 97,791.35 103,218.44 113,424.00
14 97,791.35 103,218.44 113,424.00
15 97,791.35 103,218.44 113,424.00
16 99,015.12 104,442.20 114,652.56
17 99,015.12 104,442.20 114,652.56
18 100,983.39 106,415.26 116,628.79
19 100,983.39 106,415.26 116,628.79
20 100,983.39 106,415.26 116,628.79
21 103,667.39 109,099.26 119,319.18
22 103,667.39 109,099.26 119,319.18
23 107,758.85 113,406.42 124,030.53
24 107,758.85 113,406.42 124,030.53
25 110,979.62 116,625.59 127,249.70
26 110,979.62 116,625.59 127,249.70
27 115,804.44 121,450.38 132,074.50

Initial Placement:
1. Current WCCUSD Employees:  Current employees of the District shall receive year-for-year service credit for 
    initial salary placement.
2. Employees new to the District : Each year of verified service as a full-time certificated employee in a public or  
    private school  may be counted as a year of service for initial salary placement, provided the applicant had a 
   valid credential or teaching license during the time of service.  
       Effective July 1, 2022, there shall be no limit on the number of years that can be so credited for teachers applying to WCCUSD.
3. Employees shall serve 75% or more of the work year in order to advance to the next salary step.
4. Work Year: 190 Days plus 51 Hours
5. Doctorate: $2,000
6. All other stipends see Article 23

Approved by the Board of Education Pending

SCHEDULE UTR6
WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT SALARY SCHEDULE

2025-2026
Effective July 1, 2025 (Increased 5.0%)

COUNSELORS, PROGRAM ASSISTANTS, PROJECT ASSISTANTS AND PROGRAM SPECIALISTS



STEP RANGE BA RANGE 1 RANGE 2 RANGE 3
BA + 0 - 29 BA + 30 or BA + 45 or BA + 60 or

SEM. UNITS BA + 15 BA + 30 BA + 45
with MA with MA with MA

06EB 06E1 06E2 06E3
Annual Annual Annual Annual

1 67,654.07 71,354.65 73,016.45 76,168.08
2 68,136.90 72,798.19 76,100.28 79,480.10
3 68,626.34 75,683.59 79,233.72 82,881.39
4 69,739.16 78,507.83 82,334.08 86,219.88
5 72,047.49 81,270.87 85,426.18 89,497.17
6 74,559.20 84,032.27 88,460.40 92,804.22
7 76,831.15 86,978.85 91,499.58 96,117.88
8 79,200.64 89,887.39 94,685.93 99,605.17
9 81,427.96 92,680.20 97,754.88 102,766.72

10 95,539.16 100,732.89 106,134.96
11 98,333.62 103,824.98 109,384.14
12 101,214.07 106,831.08 117,393.82
13 101,214.07 106,831.08 117,393.82
14 101,214.07 106,831.08 117,393.82
15 101,214.07 106,831.08 117,393.82
16 102,480.67 108,097.69 118,665.38
17 102,480.67 108,097.69 118,665.38
18 104,517.82 110,139.80 120,710.80
19 104,517.82 110,139.80 120,710.80
20 104,517.82 110,139.80 120,710.80
21 107,295.73 112,917.72 123,495.33
22 107,295.73 112,917.72 123,495.33
23 111,530.42 117,375.65 128,371.58
24 111,530.42 117,375.65 128,371.58
25 114,863.92 120,707.49 131,703.44
26 114,863.92 120,707.49 131,703.44
27 119,857.58 125,701.15 136,697.10

Initial Placement:
1. Current WCCUSD Employees:  Current employees of the District shall receive year-for-year service credit for 
    initial salary placement.
2. Employees new to the District : Each year of verified service as a full-time certificated employee in a public or  
    private school  may be counted as a year of service for initial salary placement, provided the applicant had a 
   valid credential or teaching license during the time of service.
       Effective July 1, 2022, there shall be no limit on the number of years that can be so credited for teachers applying to WCCUSD.
3. Employees shall serve 75% or more of the work year in order to advance to the next salary step.
4. Work Year: 190 Days plus 51 Hours
5. Doctorate: $2,000
6. All other stipends see Article 23

Approved by the Board of Education Pending

SCHEDULE UTR6+3.5
WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT SALARY SCHEDULE

2025-2026
Effective July 1, 2025 (Increased 5.0%)

COUNSELORS, PROGRAM ASSISTANTS, PROJECT ASSISTANTS AND PROGRAM SPECIALISTS



STEP RANGE BA RANGE 1 RANGE 2 RANGE 3
BA + 0 - 29 BA + 30 or BA + 45 or BA + 60 or

SEM. UNITS BA + 15 BA + 30 BA + 45
with MA with MA with MA

06CB 06C1 06C2 06C3
Annual Annual Annual Annual

1 69,170.62 72,954.18 74,653.24 77,875.50
2 69,664.28 74,430.06 77,806.18 81,261.77
3 70,164.70 77,380.16 81,009.84 84,739.31
4 71,302.49 80,267.70 84,179.74 88,152.62
5 73,662.54 83,092.66 87,341.14 91,503.36
6 76,230.56 85,915.96 90,443.37 94,884.55
7 78,553.42 88,928.60 93,550.68 98,272.53
8 80,976.06 91,902.35 96,808.46 101,837.98
9 83,253.28 94,757.80 99,946.18 105,070.37

10 97,680.82 102,990.94 108,514.13
11 100,537.92 106,152.35 111,836.15
12 103,482.91 109,225.87 120,025.37
13 103,482.91 109,225.87 120,025.37
14 103,482.91 109,225.87 120,025.37
15 103,482.91 109,225.87 120,025.37
16 104,777.89 110,520.85 121,325.45
17 104,777.89 110,520.85 121,325.45
18 106,860.72 112,608.77 123,416.72
19 106,860.72 112,608.77 123,416.72
20 106,860.72 112,608.77 123,416.72
21 109,700.91 115,448.95 126,263.67
22 109,700.91 115,448.95 126,263.67
23 114,030.55 120,006.76 131,249.24
24 114,030.55 120,006.76 131,249.24
25 117,438.75 123,413.33 134,655.81
26 117,438.75 123,413.33 134,655.81
27 122,544.35 128,518.92 139,761.36

Initial Placement:
1. Current WCCUSD Employees:  Current employees of the District shall receive year-for-year service credit for 
    initial salary placement.
2. Employees new to the District : Each year of verified service as a full-time certificated employee in a public or  
    private school  may be counted as a year of service for initial salary placement, provided the applicant had a 
   valid credential or teaching license during the time of service.  
       Effective July 1, 2022, there shall be no limit on the number of years that can be so credited for teachers applying to WCCUSD.
3. Employees shall serve 75% or more of the work year in order to advance to the next salary step.
4. Work Year: 200 Days
5. Doctorate: $2,000
6. All other stipends see Article 23

Approved by the Board of Education Pending

SCHEDULE UTR6-CAM
WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT SALARY SCHEDULE

CAMERON PROGRAM SPECIALIST 
2025-2026

Effective July 1, 2025 (Increased 5.0%)



070A 070B
Step RANGE A RANGE B

 Annual Annual
1 75,681.75 108,659.53
2 77,326.61 110,590.77
3 78,972.95 112,522.02
4 80,617.77 114,453.26
5 82,262.59 116,384.51
6 118,315.74
7 120,246.98
8 122,178.24
9 124,109.48

10 126,040.72
11 127,088.19
12 128,135.67
13 129,183.15
14 130,230.62
15 131,278.10
16 132,325.58
17 133,373.06
18 134,420.53
19 135,468.01
20 136,515.48
21 137,562.97
22 138,610.44
23 139,657.94
24 140,705.41
25 141,752.89

       Effective July 1, 2022, there shall be no limit on the number of years that can be so credited for teachers applying to WCCUSD.

5. Work Year: 193 Days plus 51 Hours
6. Doctorate: $2,000
7. All other stipends see Article 23

Approved by the Board of Education Pending

SCHEDULE UTR7
WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT

NURSES, SPEECH AND LANGUAGE PATHOLOGISTS, & PSYCHOLGISTS

2025-2026
Effective July 1, 2025 (Increased 5.0%)

4. Speech Therapists whose assignment is that of a classroom teacher shall remain on Salary Schedule 6.

Placement on the Salary Schedule:
1. Initial placement for new hires is on Range A or B depending on holding a Waiver or License.

2. Upon receiving a license the unit member will move from Range A (waiver) to Range B (license) 
    and will be placed on Step 1.
3. Employees shall serve 75% or more of the work year in order to advance to the next salary step.



07CA 07CB
Step RANGE A RANGE B

 Annual Annual
1 78,426.68 112,600.55
2 80,131.20 114,601.83
3 81,837.25 116,603.13
4 83,541.73 118,604.41
5 85,246.20 120,605.71
6 122,606.99
7 124,608.27
8 126,609.58
9 128,610.86

10 130,612.15
11 131,697.60
12 132,783.07
13 133,868.54
14 134,954.01
15 136,039.48
16 137,124.95
17 138,210.42
18 139,295.89
19 140,381.36
20 141,466.82
21 142,552.29
22 143,637.76
23 144,723.25
24 145,808.71
25 146,894.18

       Effective July 1, 2022, there shall be no limit on the number of years that can be so credited for teachers applying to WCCUSD.

5. Work Year: 200 Days
6. Doctorate: $2,000
7. All other stipends see Article 23

Approved by the Board of Education Pending

SCHEDULE UTR7-CAM
WEST CONTRA COSTA UNIFIED SCHOOL DISTRICT

2025-2026
Effective July 1, 2025 (Increased 5.0%)

Placement on the Salary Schedule:

CAMERON LIFT SPEECH & LANGAUAGE PATHOLOGIST

1. Initial placement for new hires is on Range A or B depending on holding a Waiver or License.

2. Upon receiving a license the unit member will move from Range A (waiver) to Range B (license) 
    and will be placed on Step 1.
3. Employees shall serve 75% or more of the work year in order to advance to the next salary step.
4. Speech Therapists whose assignment is that of a classroom teacher shall remain on Salary Schedule 6.
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